
The Richmond Division of Family Practice (the Division) provides and supports primary care 
programs and services across the traditional and linked lands of the Musqueam, Stz’uminus, 
Kwantlen, Stó:lō, Tsawwassen and Coast Salish First Peoples.

The Division gives Richmond family physicians a collective voice to influence health care delivery 
and policy with the aim of improving patient access to local primary care, and to work on member-
driven projects that enhance both patient care and physician support.

Reporting to the Board of Directors, the Executive Director is responsible for the implementation of 
strategic priorities and internal operations of their member-driven organization committed to 
progressive health care delivery and local primary care. The Executive Director has direct oversight 
of staff leadership, financial sustainability, administration, and the delivery of programming, and 
services. The Executive Director builds and maintains strong relationships with Board, staff, health 
care providers, government agencies and the broader community with a commitment to ensuring a 
high level and quality of care. 

Community program oversight includes, but is not limited to: Primary Care Networks, 
Neighborhood Networks, Long-Term Care Initiative, and the Richmond Attachment Program. In 
addition, the Division supports its local physicians and MOAs with services including: Practice 
Support, Networking and Learning Events and Opportunities, and the advancement of new health 
Innovation and Technology. 

This is a challenging and dynamic opportunity for a non-profit leader who is committed to the 
advancement and support of primary healthcare. The ideal candidate will have strong strategic and 
organizational abilities with excellent interpersonal, financial, communications, and member-
service and skills. The preferred candidate will have a master’s degree in a relevant program area or 
field, complimented by five (5) or more years of leadership and management experience, 
preferably in the non-profit sector, including human resource, operations, financial, and change 
management. A combination of education and experience will also be considered.

The Executive Director position is an in-person role with some flexibility to be virtual, which may 
require attendance at early morning, evening, and occasional weekend meetings. Travel may be 
required across the region as well as to provincial meetings. A valid driver’s license and access to a 
car is required. The salary range for this role is: $130,000- $140,000

Harbour West Consulting believes equity, diversity and inclusion are essential for the 
organizations we serve to achieve the business goals they strive for. We believe that everyone –
no matter their gender, racialized identity, ethnicity, sexual orientation, age, ability, religion, 
political beliefs, family status, socioeconomic status, citizenship status, or Indigenous status –
should have equitable access to jobs and opportunities. We strive to ensure the recruitment 
process unfolds in a fair, transparent, timely and open manner to include individuals previously 
underrepresented or discouraged from participating.

Should you be interested in learning more about this exciting opportunity with the Richmond 
Division of Family Practice, please contact Harbour West Consulting at 604-998-4032 or forward 
your letter of introduction and resume, in confidence, to info@hwest.ca. We will respond to all 
who express interest.

I N F O R M AT I O N

S K I L L S  &  
C O M P E T E N C I E S

E X P E R I E N C E A B O U T  T H E  R O L E  

www.divisionsbc.ca/
richmond

Richmond, BC

· Strategic Planning

· Collaborative 

· Leadership  

· Community builder

· Cultural awareness 

T O  A P P L Y
Letter of introduction & 

resume via email to 

Harbour West Consulting

EXECUTIVE DIRECTOR

C O N TA C T  D E TA I L S

O R G A N I Z A T I O N A L  P R O F I L E   

· 5+ years experience

· Non-profit background

· Human resources

· Financial operations

· Change management
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