
The BC First Nations Forestry Council (‘Forestry Council’) is an advocacy organization 
that works to support Nations in efforts to increase their role in the governance and 
stewardship of forest lands and resources, and participation in the forest sector as full 
partners. A non-profit organization, the Forestry Council works closely with government 
and First Nations to develop forest sector opportunities, and to ensure First Nations’ 
priorities, values and principles are incorporated into forestry-related legislation, 
policies and program development. 

Reporting to the Chief Executive Officer, the Policy Program Manager provides strategic 
policy, research, legislative analysis, and advisory services. This role liaises closely with a 
broad range of representatives from governments, the First Nations Leadership Council, First 
Nations partner organizations, industry, and others to advocate and advance forest policy 
and legislative reform to support the implementation of the BC First Nations Forest Strategy, 
and to reflect Indigenous values, priorities and principals in the management and 
stewardship of forest lands and resources. The Policy Program Manager is responsible for 
ensuring effective communications with First Nations and FNFC partners regarding FNFC 
initiatives. The successful candidate is expected to have proficiency across a range of core 
knowledge, skills and abilities in order to successfully fulfill their responsibilities.

This is a challenging and dynamic opportunity for a public policy professional who is 
committed to advocating for the role that BC First Nations should play in the governance and 
stewardship of forest lands and resources. The ideal candidate will have a background in law, 
public policy, forestry, environment, and/or economics. The successful candidate will have a 
minimum of three (3) of demonstrated experience in providing strategic research/policy 
analysis, project management, and advisor services - specifically analyzing complex public 
policy and First Nations issues.

As a First Nations organization advocating for, and supporting BC First Nations, the FNFC 
gives favourable consideration to Indigenous peoples.

Harbour West Consulting believes equity, diversity and inclusion are essential for the 
organizations we serve to achieve the business goals they strive for. We believe that 
everyone – no matter their gender, racialized identity, ethnicity, sexual orientation, age, 
ability, religion, political beliefs, family status, socioeconomic status, citizenship status, 
or Indigenous status – should have equitable access to jobs and opportunities. We strive 
to ensure the recruitment process unfolds in a fair, transparent, timely and open manner 
to include individuals previously underrepresented or discouraged from participating.

Should you be interested in learning more about this exciting opportunity with the BC 
First Nations Forestry Council, please contact Harbour West Consulting at 604-998-4032 
or forward your CV and letter of introduction, in confidence, to info@hwest.ca. We will 
respond to all who express interest.

I N F O R M AT I O N

S K I L L S  &  
C O M P E T E N C I E S

E X P E R I E N C E
A B O U T  T H E  R O L E  

www.forestrycouncil.ca

@bcfnfc

Nanaimo, BC

· Strategic, creative problem solver

· Information seeker

· Relationship builder

· Superior communication skills

T O  A P P LY
Letter of Introduction & CV via 

email to Harbour West Consulting

POLICY PROGRAM MANAGER

C O N TA C T  D E TA I L S

O R G A N I Z AT I O N A L  P R O F I L E   

· Minimum 3 years experience

· Law or Public Policy

· Forestry and Environment

· Economics

· Experience working with First 

Nations or other Indigenous 

organizations is an asset


	Slide Number 1

