
Established in 1963, UVic offers a wide range of undergraduate and graduate programs to over 
22,000 undergraduate and graduate students. The UVic Edge is where dynamic learning and vital 
impact meet, in Canada's most extraordinary environment for discovery and innovation. These 
elements nurture creative activity and ground UVic in the urgency of sustainability and healthy 
societies; shape a world view with Indigenous and international perspectives; and fuel a commitment 
to economic well-being, technological advances and social justice. UVic is a rich and supportive 
learning community with over 900 faculty supporting dynamic and evolving programing and research 
across ten Faculties and two Divisions.

Campus Security Services is a department within the Vice President, Finance and Operations portfolio 
that provides security, campus safety, personal safety, emergency planning, parking, and motor pool 
programs and services to the campus community at the University of Victoria. In providing these 
services Campus Security contributes to creating an inclusive, safe, secure, and welcoming campus 
for all and to the overall mission of the University by providing exceptional customer service in all 
aspects of the operation. These critical services are provided 24/7/365.

As the leader of the Campus Security Services team, the Director, Campus Security is responsible for 
both community and personal safety across campus as well as, security, emergency management, 
parking, commuter services, and the motor pool programs and services. This includes plans, 
strategies, policy and procedures, and resources designed to enhance the safety and security of all 
members of the University community on campus and to contribute to the strategic direction of the 
University. The Director sets the strategic direction, tone, and culture for all services within the 
Department. 

The ideal candidate will be trained and educated in criminology or related public safety discipline, 
and ten (10) years plus of directly related management experience in public safety administration 
and/or safety and security leadership experience in a post-secondary education and/or community 
policing environment. The candidate will have expertise in security, personal safety, and emergency 
management grounded in a commitment to equity, diversity, cultural safety, and inclusion. This role 
requires superior interpersonal communication skills with a leadership style that fosters an inclusive 
team environment and champions collaboration across the University community. A combination of 
education and lived experience that demonstrates a candidate’s skills, capacity and the knowledge 
required to be successful in the role, will also be considered and welcomed.

This position requires the ability to obtain and maintain a Vulnerable Sector Screening (VSS) 
clearance and the ability to obtain and maintain a valid BC Class 5 driver’s license and BC Security 
Worker’s license.

UVic is committed to upholding the values of equity, diversity, and inclusion in our living, learning 
and work environments. In pursuit of our values, we seek members who will work respectfully and 
constructively with differences and across levels of power. We actively encourage applications from 
members of groups experiencing barriers to equity.

Should you be interested in learning more about this exciting opportunity with the University of 
Victoria, please contact Harbour West Consulting at 604-998-4032 or forward your resume and 
letter of introduction, in confidence, to info@hwest.ca. We will respond to all who express interest.

I N F O R M A T I O N
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A B O U T  T H E  R O L E  

The University of Victoria acknowledges with respect the Lekwungen peoples on whose traditional 
territory the University stands, and the Songhees, Esquimalt and W̱SÁNEĆ peoples whose 
historical relationships with the land continue to this day.

www.uvic.ca

@uvic

Victoria, British Columbia 

· Strategic thinking  

· Team leadership

· Social and cultural awareness

· Interpersonal communication

· Professional and adaptable

T O  A P P LY
Letter of Introduction & 

resume via email to 

Harbour West Consulting

C O N T A C T  D E T A I L S

O R G A N I Z A T I O N A L  P R O F I L E   

· 10+ years’ management

· Public safety

· Criminology

· Community policing

· Criminal Code knowledge

DIRECTOR, CAMPUS SECURITY
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