
Established  24 years ago, FamilySmart enhances the mental health of children, youth and 
young adults by helping their family and other caring adults. They know that children and 
young people do better when the adults who care about them are supported. Their 2 
main programs are the Parent Peer Support Program and Health Literacy Program which 
includes Child & Youth Mental Health Day, In the Know monthly events and Working Well 
Together Training. As a sector advocate to government and within the community, 
FamilySmart knows that children and young people do better when the adults, 
professionals, services, and systems who care about and for them are connected, 
integrated, and supported.

Reporting to the Board of Directors, the Chief Executive Officer (CEO) is responsible for the 
overall impact and performance of the organization with the mandate to support families 
and other caring adults with greater knowledge and capacity to best support the mental 
health of children, youth, and young adults. The CEO works with the Senior Leadership 
team to oversee strategic and operational leadership including programs and services, 
financial sustainability, fund development, and administration. The CEO develops and 
advances relationships with funders, government, and community partners to enhance 
quality services and sector advocacy. The CEO is also responsible for setting, modeling and 
sustaining the unique and healthy culture of the organization. 

This is an excellent opportunity for an innovative and strategic leader who is dedicated to 
the non-profit sector, sector advocacy, and organizational advancement. The ideal 
candidate for the position, will have demonstrated experience leading and growing a 
community-centered organization with a mental health focus. The ideal candidate will 
have a minimum of seven (7) years in a senior management position with an advanced 
degree (in a relevant field). The ideal candidate will bring experience in team leadership, 
budget oversight, government relations, and community engagement in addition to 
demonstrated knowledge of non-profit board governance, strategic planning, and fund 
development. A combination of equivalent education and experience will be considered, 
including that built through direct or indirect lived experience with child and youth mental 
health and/or substance use.

The salary range for the position is $140,000 - $160,000 per year, supplemented by a 
comprehensive total compensation plan. 

Harbour West Consulting believes equity, diversity and inclusion are essential for the 
organizations we serve to achieve the business goals they strive for. We believe that 
everyone – no matter their gender, racialized identity, ethnicity, sexual orientation, age, 
ability, religion, political beliefs, family status, socioeconomic status, citizenship status, or 
Indigenous status – should have equitable access to jobs and opportunities. 

Should you be interested in learning more about this unique opportunity with FamilySmart, 
please contact Harbour West Consulting at 604-998-4032 or forward your resume, a letter 
of introduction and the names and contact information for three references, in confidence, 
to info@hwest.ca.

I N F O R M AT I O N

S K I L L S  &  
C O M P E T E N C I E S

E X P E R I E N C E
A B O U T  T H E  R O L E  

familysmart.ca

Burnaby, BC 

· Collaborative 

· Sound judgement 

· Communication skills

· Critical thinking

· Project management 

T O  A P P LY

Letter of Introduction & 

resume via email to 

Harbour West Consulting

CHIEF EXECUTIVE OFFICER

C O N TA C T  D E TA I L S

O R G A N I Z AT I O N A L  P R O F I L E   

· Seven (7) years experience

· Strategic planning

· Government relations

· Community engagement

· Team leadership 
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